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@ Core Courses

HODI 6001 Integrated Innovation for Human and Organization Development
HODI 6002 Epistemology & Inquiry
HODI 6003 Theory Development for Human and Organization Development

2
WISE Human

World and Indigenous Perspectives [lyuusvidvainauazrioviiu)

HODI 6004 Advanced Qualitative Research l'-b},i-\l
HODI 6005 Advanced Quantitative Research b

g ) =8 Innovation Creation [awisna$wassdusanssu)
Specialized Field Courses =

HODI 7101 Futuristic Human Development 1

HODI 7102 Innovative Organization Development

HODI 7103 Entrepreneurial Leadership g
o

Sustainable Leadership [Gn12=iedwévéu)

Ethics and Morality [(amusssuuazoSasssu)
@ Elective Courses
HODI 7201 Cultural Intelligence in Human and Organization Development

HODI 7202 Communication in Organization Development
HODI 7203 Knowledge Management & Learning Organization £

Human Intelligence [Jryryndouywd)

Scholar Instinct [Frys1onyiuniodsins)

HODI 7204 Human and Organization Development Audit Evaluation
HODI 7205 Professional Consultant
HODI 7206 Digital Organization and Society
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SCHOOL OF HUMAN RESOURCE DEVELOPMENT
NATIONAL INSTITUTE OF DEVELOPMENT ADMINISTRATION

PH.D. PROGRAM IN

HUMAN RESOURCE
AND ORGANIZATION

DEVELOPMENT

(International Program)

OUR PROGRAM

° ASEAN Accreditation

Proudly accredited by AUN-QA, ensuring
international recognition and standards.

o Expert Faculty

Learn from world-renowned professors and
make connections that last a lifetime

o Flexible Learning Tracks:

Whether it's blended learning or fully online,

we cater to your learning style.

° Diverse Elective Options

Dive into our newly restructured elective
courses - choose three one-credit courses
tailored to your interests.

PROGRAM EXPECTED
LEARNING OUTCOMES

@ Worldwide Perspective

gy Initiative and Open-mindedness

gég Sustainable Leadership
vzo Human Intelligence
"_i,j"‘ Ethics and Morality

<= Scholar Instinct

SCHOLARSHIP
AVAILABLE

ABOUT US

The| Doctor of Philosophy (Ph.D.) program in Human Resource and
Organization Development (HROD) aims to enhance the expertise of
practitioners and researchers in HR and organizational development.
It gombines theoretical and practical approaches, covering a broad
spectrum from local to global organizational contexts. The program focuses
on expanding students’ abilities to conduct comprehensive research, innovate
in HR practices, and drive sustainable change across various organizational
settings. Students will engage in diverse research methodologies to produce
impactful, practical outcomes

PROGRAM COURSE LIST

CORE COURSES

@ nquiry Strategies for HROD Research @ Strategic HR in Global Context
@ Organization Development and Change @ Epistemology & Inquiry in HROD

RESEARCH METHODOLOGY COURSES

@ HROD Research Method, Technique, @ Qualitative Research for HROD
and Tools

. Quantitative Research for HROD

SPECIALIZED FIELD COURSES

@ HROD Theory Development @ Learning and Development in the Workplace
@ Ethics in a Workplace and Ethical Global Issues

ELECTIVE COURSE

@ Communication in Organization Development @ Cultural Intelligence in HROD
@ Knowledge Management & Learning Organization @ Leadership Development
@ Advanced Organization Development . Strategic Performance Management
@ Professional Consultant @ Analytics and Innovation in Futuristic HROD

. Sufficiency Economy Philosophy for Sustainability . Talent Development

TEACHING Biock Courses: Study on Saturdays and Sundays

from .00 am - 4 pm

MODE FlexibleLearning: Onsite at NIDA, Online from
your place

TUITION Plan 1(1.1) THB 433,000.-

FEE Plan 2 (2.1) THB 758,000.-

Plan 2 (2.2) THB 948,500

‘hrd.nida.ac.th/hrd-phd/ teera pOST,kOS-Dme,OC th




